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The Connecticut District hopes not only to inform you but also to empower you to
be thriving, kingdom-advancing, impact-making disciples of Jesus Christ. Although we
are at different locations, this newsletter intends to help you stay connected to your
neighboring pastors, laity, and churches. Let us know via email or phone how
the newsletter can be more helpful and resourceful to you and your ministries.
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And welcome Rev. Daniel Sarpong and Rev. Oon Don Choi to our district. Rev. Sarpong
is appointed to Derby UMC and Rev. Choi to Hartford Korean UMC. We look forward
to journey with you.
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The Heart of the D.S.
This section known as “From the Heart of The D.S” is a blog where we come to learn what is it that’s in the
D.S.’s heart and mind.

A Contention of Sense and Faith
BY REV. ALPHER SYLVESTER
District Superintendent, Connecticut

Grace and Peace be unto you from God our Father and the
Lord Jesus Christ. The demands of the appointment making
season could be somewhat intense; juggling several
meetings while living into the responsibility of this call could
demand so much of your attention to the point where you
fail to be thankful for the things God is doing for us and in
our midst. To that end, I find that I must be intentional in
naming the things that I am most thankful for. I thank God
for leaders that are willing to give of themselves and lead
besides me. I am thankful for a district that is not afraid to
love unconditionally and for individuals who are bold enough
to live out their faith together in spite of their differences.

their professionalism and desire to see the best for their
communities and their church. Lewis Center for churches
defines those qualities in local leaders that assures success;
they are: Understanding their proper role in the church;
functioning according to Biblical and disciplinary standards;
they have high emotional intelligence (EQ); they don’t bully
and refuses to be bullied; others recognize their integrity;
they act. I have found that most of our churches are led by
you – leaders that possess these characteristic and for that I
am thankful.
Maintaining a Positive Image of You or Your Community
Our district demonstrates an incredible ability to love in spite
of the difficulties that confronts our denomination. In a
recent missive, I
defined and
celebrated that love
“in the face of adversity and
we share. I celebrate
turbulent times that we exist in,
you as a committed
retention of a positive image of
people that loves God
yourself or worshipping commuand each other. This
nity is mission critical to personis demonstrated by
al effectiveness and success in
your deep
ministry”
commitment to your
church and
community. The
giving of your time, talents and tithes paint a portrait of a
selfless people committed to mission and providing service
to the least of these. I want to challenge you to protect this
portrait of yourself. Repel any negative voice or indication
that suggests otherwise. One of my mentors suggests that,
in the face of adversity and turbulent times that we exist in,
retention of a positive image of yourself or worshipping
community is mission critical to personal effectiveness and

Leaders = Team Players
The leaders that leads besides me functions as team player
among our district clergies. They are sacrificial in utilizing
their exceptional gifts and graces to the building up of the
Body of Jesus Christ. They continue to exhibit the ability to
infuse life, stimulate growth and to be forward thinking.
They are visionaries but pliable enough to assume a
supportive role in ministry so as to assure the success of our
churches and worshiping communities. Their commitment to
critical thinking and analysis sets them aside as a blessing to
the church in this modern era. Could you join with me to
celebrate their ministry among us and to pray that God will
continue to sharpen their skills and heighten the immanent
leadership potentials that are yet to be fully tapped and
utilized to advance the body of Christ through them; for their
leadership and their guidance, I am truly thankful.

I am also thankful for the leadership teams that I have met
and able to interact with at our local churches. I have found
that there are commonalities in their dedication to ministry,
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success in ministry. That mentor suggests that there are
three ways to protect that positive image of you or your
community: a) seize the moments to celebrate your personal
experiences and the work of God in your midst. B) Learn
from other people’s successes and failures through reading,
observation, hearing and listening; don’t repeat it, best it! c)
Work on yourself and your community to be better in
increasing membership, attendance, profession of faith,
baptism, confirmation and your shared commitment to
stewardship. I am thankful for the evidence of this love and
the potential to live into it as a district.

investing in each other lives. Clergy assumes the role of
“resourcing chief,” where we glean from the wisdom and
experience of our clergy retirees and find effectual and
creative medium to impart that information to our people in
the pews. I am celebrating the power of our district strategic
teams where we are aligning geographically to address and
alleviate some of our ministry challenges. I am celebrating
leaders that are emerging and seizing the opportunity to
advance God’s kingdom, equip God’s people and using their
gifts and graces, positioning to take back the land and
reclaim our Methodist identity. I am celebrating a district on
the move, powered by its people, dependent on their
God. Our possibilities are interminable! Today, the “T” shirt
that was given to you speak to our commitment to these
ideals. It emphasizes “#Collaborative Ministry in CT, 20192020.” This “T” shirt affirms my thankfulness for you and my
hope that we could use our Methodist DNA to strengthen
our connection and build up ministry to the glory of God and
the building up of the kingdom.

Christian Responsibility = Coexist Despite the Differences
I am thankful for individuals who are bold enough to live out
their faith together in spite of their differences. In
appointment making there are two significant steps; there is
an intake and later an introduction of the appointed
pastor. Recently, at an intake, a group of leaders
empathically stated that within their community they find
themselves to be of different mind theologically and
ideologically. They attest that sometimes it’s painful for
them to see eye to eye on issues but they like it that
way. They pleaded that anyone that the Bishop and the
cabinet sends cannot try to change them but journey with
them to live out their Christianity to the glory of God. This is
a reoccurring theme that I hear as a DS. It is an attestation
of the heart of
most! We are
different but have
“Together, we are building a
the ability to coexist
stronger link that empowers
and to live out our
laity, clergy and retirees to live
Christianity
out a vision of shared ministry
responsible to our
responsibility. “
God.
Stronger Together
Lastly, I must reiterate part of a missive that I wrote in prior
communications. Our district is embracing a challenge to
live into the Methodist DNA of “Connectionisms” and the
“power of the Laity.” We are stronger together in spite of
our differences. Together, we are building a stronger link
that empowers laity, clergy and retirees to live out a vision of
shared ministry responsibility. We are aligning local best
practices and resources that will assist us to answer the
question “How do we do ministry?” where the laity takes
ownership for making disciples, assuring discipleship and
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“Funny Things Are Everywhere!”
As the saying goes, "Laughter is the best medicine." We are dedicating this section in our hopes to put a smile
on your face and brighten your day. And some jokes contain a grain of truth. Let us be the people who can use
our sense of humor to find some joy in our ministries and gain secret insights into our lives.
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“Funny Things Are Everywhere!”

Do You Know Any Jokes?
If you know some jokes and humors that you want to share with others, please click here to submit your jokes or type below on
your browser: https://ny-reg.brtapp.com/DoYouHaveAJokeForUs
One thing to keep in mind as you share, please be aware that we want our humors to be Christian sensitive and not offensive.
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Connecticut in Mission
Welcome to the Missions section of this newsletter. Our District has supported and continues to support
many missionaries around the world. You will hear stories of missionaries and their ministries and see ways to
be connected and support them.

Welcome back to the Mission
section of this newsletter! We
have several HOT mission topics
for this edition

20 and in Wethersfield, CT August 4-10. A BIG
THANK YOU to our host churches Asbury UMC and
Wethersfield UMC for welcoming us in with their
gracious hospitality.
Participants ranging from ages 12-Adult come
together from all over the Northeast to serve in
community. U.M. ARMY can take on a variety of
projects including: access/wheelchair ramps, light/
medium construction, steps, handrails, drywall,
wooden porch repair, small sheds, yard work,
exterior/interior painting, cleaning...and more!!

First, we have sisters and
brothers going to rebuild in
Puerto Rico (Team #2 from our District)! They leave
Saturday June 22nd and will be there for one week. This team
has 3 from Clinton UMC, one from South Meriden and three
other individuals from different districts in our Conference.
They will be going to the Aricebo, Puerto Rico camp. We ask
for your prayers for their travel, work and the families they
will meet who were affected by Hurricane Maria. Thank you
team members, for your service in the name of our Lord,
Jesus Christ!

We are always looking for new church groups and
host churches! U.M. ARMY is a connectional
mission/ministry and want to reach out to our
church communities.

Second – we have another CT district team scheduled to go
to Puerto Rico. There are openings on this team, leaving
October 17-24. If you have questions, or would like to learn
more about participating, please call me, Jill Wilson at 860690-1853 or email me at jillmwilson@comcast.net. ALL
(over 18 years old) are welcome!

If you are interested in finding out more please visit
our website ne.umarmy.org or email Gina Grubbs,
U.M. ARMY Northeast North Regional Director at
ginagrubbs@umarmy.org
Hope to see you at one of our weeks soon!!!
Gina Grubbs
UMARMY Regional Director, NE North
914-330-2599 (c)

Third on my mind today is about YOUTH and service! Did
you know we have an ARMY of youth? We do! And they will
be in our own back yards! Read on for a message from our
regional director…

Fourth - is a September Date for you to hold…. September
is Emergency Preparedness month. The District will be
holding/hosting a Disaster Preparedness Forum on 9.28.19 at
Prospect UMC in
Bristol, CT. This one
day event will host
workshops on Being
Disaster Preparedness Forum
a Ready church,
September 28, 2019
(also known as
Prospect UMC in Bristol
Connecting
Neighbors), which is
preparing yourself,
your church and

U.M. ARMY Returns To Asbury UMC!!

U.M. ARMY (United Methodist Action Reach out in
Mission by Youth) is an opportunity for youth and
adults to experience Christian growth and
leadership development through service to others.
U.M. ARMY has been serving our communities
nationwide since 1979 and is celebrating 16 years in
the Northeast!!! Our mission/ministry is excited to
be returning to the Greater Hartford area this
summer! We will be in Forestville, CT from July 146

Connecticut in Mission
your community for a disaster, How to be an early
responder, How to be a Team Leader, Disaster Emotional
and Spiritual Care in an emergency, Basic Tool use/training,
First Aid, and How to complete a repair project in one day. I
hope you will save the date and plan to attend and bring a
friend! Contact me for sign up information, or watch our
Facebook page, or read the Mission Blast emails that come
from Tom Vencuss, in the Conference Mission office.
Fifth and last on my mind for this issue is to thank those
who will be meeting and hosting Missionary John Calhoun
later this month. I know you will have a wonderful
experience. If any of you want your church family to meet,
host or have a relationship with a missionary, just let me
know. They would love your support!
As always, please contact me anytime with any questions.
In Mission together!
Jill Wilson
CT District Mission Coordinator
jillmwilson@comcast.net
860-690-1853
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Best Practices in Ministry
Each pastor has a passion for something they do that is unique, cutting edge, and successful in bringing
people to Christ. This is the section of the newsletter where we share resources, experiences, stories,
practices and ways of addressing recurring issues and problems. There is always something new to learn and
bring into our pastoral ministry that is effective, life-changing and draws in new disciples.

Worship Design
BY REV. LISA BOSWORTH
Pastor at Seymour UMC in CT

Give unto the LORD the glory due unto his name: bring an offering, and come before him:
worship the LORD in the beauty of holiness.
1 Chronicles 16:29
There’s a tweedy old preacher by the name of A. W.
Tozer who wrote a book entitled, Whatever Happened to
Worship, a book I took to heart as 2019 began. He
emphasizes, “Worship becomes a completely personal love
experience between God and the worshipper.” Worship
design ~ what a privilege, what a challenge! Design of
worship is an endeavor to stir a sense of God’s open arms in
a setting captivating enough to invite the deeper soul within
each of us to speak the truest truth to ourselves: the
unsurpassable greatness of our God! Worship is the best way
to push the clear-button on life’s woes that can tend to
bunch together into weights too heavy for humans to
handle. Worship can dissolve the brambles that obstruct the
human path to joy.

our Book of Worship, our Discipleship Ministries online site,
Constance Cherry’s The Worship Architect, the tried-andtrue Africana Worship guides from Discipleship Resources,
many seasonal guides, scores of music sources, and lots
more, always beginning with the Bible.

I admit my preparation in prayer can take some
unexpected roundabouts before the lightbulb comes on. I
feel a little like a kid in a room full of clay, trying out shapes
and textures, looking back to God for approval – not to
produce a perfect product, but to give a wide enough
opportunity within our theme for as many worshipers as
possible to find a place to commune with our Lord within the
hour ~ and to take that deeper connection into the week.
When I construct the weekly “lead sheet,” setting
the pattern for our bulletin, PowerPoint, worship leaders and
Liturgist, I imagine a flow among the components ~ prayers,
readings, music....Oh, the flow isn’t always what I’d
imagined. Flexibility and a sense of humor are very
necessary – but even then, worship puts our “me” stuff into
perspective, opening channels for the difference God’s
supernatural activity can make toward life and exceeding
joy!

The years have brought me to realize that worship
can’t be taught, it can only be experienced. Although strict
formality and I don’t get along well, still, worship and
adoration, reverence of our Creator in the beauty of holiness
is our primary reason for living; so that is my objective.
Because we believe with far more conviction what
we ourselves say than anything we hear, repeating Scripture,
telling the whole story of Jesus, is life-giving; so in worship
we speak the truest truth before our God who delights in
what we proclaim. Our United Methodist pattern of worship
and the Revised Common Lectionary of course provide
dependable structure. I recently discovered and
downloaded to my Nook a resource called Feasting on the
Word Worship Companion, edited by Kimberly Bracken Long
~ a rich resource for years A through C. I use our Hymnal and

Rev. Lisa Bosworth is the Pastor of the Seymour United
Methodist Church
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Gnosis 2019
The Greek word, gnosis, refers to not any knowledge but a higher form of knowledge; knowledge from
experience of divinity or that which is beyond the five senses. In this section of the newsletter, we want to
provide you a great educational tool to a wide array of topics related to our lives and ministries. Topics may
include revitalizing churches, self-care, the Way Forward, etc.

Exiting Congregations Face Hefty Price Tag
BY HEATHER HAHN
U.S. conferences are calculating how much a church must pay if it leaves the denomination under legislation
approved by General Conference 2019. Some, such as the South Georgia Conference, have already approved policies related to disaffiliation. Heather Hahn reports.
Click here to view the article online
Neil Sedaka summed it up best: Breaking up is hard to do.

sell its property if a congregation lost too many members to
be viable.

For congregations that want to leave The United Methodist
Church, a breakup also could get very expensive.

The new rules change the dynamic, but conferences still
need to account for the financial impact of a church’s
departure.

Delegates to the special General Conference in February
approved two measures that enable churches to exit based
on disagreements related to the status of LGBTQ people in
the church.

For an exiting church, the biggest cost will likely come from
what their conference determines is a fair share of unfunded
clergy pension liability — that is, what conferences will owe
retirees.

The disaffiliation plan in effect suspends the denomination’s
centuries-old U.S. trust clause under limited conditions. That
means for the first time in its history, the denomination has
set procedures for U.S. congregations to withdraw from the
denomination and take their buildings with them.

A church’s pension contribution not only supports the
church’s current pastor but those who previously served the
congregation, said Andrew Hendren, general counsel for
Wespath Benefits and Investments.

Before a departure, those congregations could be on the
hook for anywhere from tens of thousands to more than a
million dollars.

Wespath manages investments for pensions and other
retirement-plan assets on behalf of conferences.
Conferences are pension plan sponsors and legally
responsible for paying benefits.

Annual conferences — church regional bodies — have the
final word on what their churches owe. As U.S. annual
conferences meet this year, some already are reckoning with
how to calculate those costs.

“Every local church in an annual conference has in some way
benefited from the promises that these pension programs
represent,” he said.

“This is a new day with the new legislation,” said Wilson
Hayman, outgoing president of the United Methodist Church
Conference Chancellors Association — comprising
conference attorneys.

The special General Conference made dealing with the
future of U.S. clergy pensions their top priority even before
passing the Traditional Plan that strengthens bans against
same-sex weddings and “self-avowed practicing” gay clergy.

Hayman is the chancellor for the North Carolina Conference.
Previously, he said, his conference would close a church and

They later passed legislation that permits disaffiliation by
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Dec. 31, 2023, “for reasons of conscience” related to
homosexuality. The disaffiliation legislation is now the new
Paragraph 2553 in the Book of Discipline, the denomination’s
policy book.
In upholding the legislation, the Judicial Council — the
denomination’s top court — spelled out that any
disaffiliation must include:
• Approval for disaffiliation by at least a two-thirds
majority of a church’s professing members present
at the vote.

The Rev. Derek McAleer, South Georgia Conference
treasurer and benefits officer, explains proposed
annual conference policies on pensions and
disaffiliation that augment what General
Conference 2019 passed. He spoke during the 2019
South Georgia Annual Conference meeting in
Columbus, Ga. Sitting beside him is Bishop R.
Lawson Bryan. Photo by Heather Hahn, UM News.

• Establishment of terms and conditions between
the exiting local church and the conference board of
trustees.
• Ratification of a church’s disaffiliation by a simple
majority at annual conference.
Exiting churches also must satisfy any loans from the
conference and pay for transferring the building title or
other legal work. They additionally must pay two years of
apportionments — the amount conferences apportion to
their churches to support regional, national and
international ministries.

using seven years between 1990 and 2019 to represent the
pension liability over a span of pastors.

The United Methodist Church Conference Chancellors
Association also addressed the new legislation in an April 27
resolution.

Still, pensions are where the dollars can add up because
conferences have substantial obligations for increasingly
long-lived clergy in an uncertain stock market.

The resolution urges conferences to follow the Golden Rule
“in all matters related to disaffiliation and allocation of
unfunded pension liabilities” regardless of a departing
church’s stance on human sexuality. The resolution also calls
on Wespath to provide current information on unfunded
liability no later than Oct. 1.

The South Georgia Conference acknowledged this challenge
at its June 2-5 meeting when its members approved its own
pension and disaffiliation policies meant to augment what
General Conference passed.

That’s something Wespath essentially already does, Hendren
said. Each fall, the pension agency provides each U.S.
conference with a report on its pension valuation, the basis
for long-term contributions, and the market valuation that
would be required if church plans were subject to the federal
pension law, Employee Retirement Income Security Act. The
report also includes an appendix that lists the liabilities of
other U.S. conferences.

The Rev. Derek McAleer, the conference’s treasurer and
benefits officer, told those gathered that the conference has
to make sure it can pay the promises it has already made.
“The amount of money is so huge that everybody has to stop
and take a deep breath,” he said. “We’re talking about 586
churches and $30 million bucks. There is no way to divide
$30 million into 586 and get a small number.”

What’s different under the new legislation is the
requirement that Wespath determine total funding
obligations of each conference “using market factors similar
to a commercial annuity provider.” Commercial annuities

The South Georgia policy includes a formula based on what
churches pay in salary and housing for clergy members —
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contract to make regular payments.
Hendren said that a commercial annuity provider would charge
about 110% of the market value of liabilities to account for the
increased assumption of risk, such as increasing lifespans.
Basically, it’s the cost of paying out all benefits immediately plus
a premium to cover risks such as market downturns and longer
years in retirement.
Wespath has a process for a conference chancellor, treasurer or
benefits officer to request, at any time, this valuation for the
whole conference.

However, Hendren said, the valuation is only good for three
months. “After that, we suggest a conference request a new one
from us because the assets in the plan may have changed with
market fluctuations, and sometimes the plan liabilities may have
changed based on interest-rate movements,” he said.
In determining what churches owe, Dale Jones — Wespath’s
managing director for church relations — urges conferences to
consider a congregation’s financial capacity.
Generally speaking, the larger a church and more pastors on
staff, the larger its pension obligations are likely to be.
It will take time to deal with the full ramifications of the new
legislation, said Hayman.
“The chancellors I know are all working with their bishops,
boards of trustees, treasurers and other conference officers to
try to determine the best path forward, to interpret the
legislation and to move on with this with all deliberate speed,”
he said.
But he added, “Nothing happens quickly in The United
Methodist Church.”
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Delegates Jorge Lockward and the Rev. Beth Ann Cook
embrace during the closing moments of the 2019
United Methodist General Conference in St. Louis. The
two had previously spoken on opposite sides in a
debate over possible church exit plans. U.S.
conferences are calculating how much a church must
pay if it leaves under legislation General Conference
approved. File photo by Mike DuBose, UM News.

A Pastor Speaks
Pastors need to be pastored and inspired. The spiritual health of a pastor really ought to be a priority for his
or her congregation. We want to share inspiring and insightful sermons from pastors within our district with
the aims to minister and empower one another. It is our prayer that we keep each other accountable as we
are building God's kingdom together in the Connecticut District.

First Impressions Are Formed Earlier Than You Think
BY KAY KOTAN AND BLAKE BRADFORD
Kay Kotan and Blake Bradford explain that a church visitor’s first impression is often formed long before they enter the sanctuary.
So, hospitality needs to begin online, as people approach your location, and through casual encounters with your building.
We have all heard it said that you do not have a second
chance to make a first impression. This is so true in the life of
the church. But where do those first impressions occur in the
church? We often are misled to believe the first impression
is at the door of the sanctuary or perhaps the front door. We
would challenge you that hospitality begins much sooner.

people to be comfortable and encounter Christ, or is it
designed totally for the sake of those already in the church?
Is the bulletin guest-friendly, or are we using insider or
churchy language and acronyms? Think about
announcements: are the content and delivery guestfriendly? Could a guest feel invited and easily figure out how
to step into ministry and the congregation’s web of
relationships?

People can go almost anywhere to find friendliness, but
most people are looking for something beyond friendliness.
They are looking for relationships. They are looking for a
place to belong.

Are pastoral prayers filled with references to Hazel’s surgery
outcome or Bob’s grief while members nod in knowing
agreement, and guests are left perplexed and mildly
embarrassed by the sharing of private information? Do we
forget we have guests among us and rush out the door once
the benediction concludes, or do we intentionally offer an
opportunity after worship for the forming of new
relationships?

Online
Most likely, hospitality begins online. Yes, online! What kind
of first impression would a guest receive from your church’s
Facebook page? Your website? Are there stories of
transformation and relationships, or simply pictures of an
empty building? Most often social media is used for insider
communication without much consideration for new
persons. Have someone not affiliated with your church take
a look at your online presence and give you some feedback.

We often mistake friendliness for hospitality. It is rare that
we, the authors, encounter a church where people are not
friendly or at least polite. However, we often encounter a
church that is friendly but fails to offer opportunities to form
relationships. People can go almost anywhere to find
friendliness, but most people are looking for something
beyond friendliness. They are looking for relationships. They
are looking for a place to belong.

Location

Next, we want to think about hospitality offered to someone
approaching your church’s location. Is there directional
signage to find the church, where to park, and what entrance
to use? Is the guest being greeted in the parking lot, at the
exterior entrance door, and at the sanctuary door? Is the
interior signage adequate for guests to find their way easily
around the facility, paying special attention to signage for
restrooms, children’s ministries, and the worship area? Is
there a congregation-wide culture of hospitality, or is
hospitality left to the greeting team alone?

Building
We must also think about our building as it relates to
hospitality. Churches often allow outside groups to use the
building. The imagined hope is that if people enter the
building for another activity, they will somehow find their
way to the life of the congregation, most often through
worship. Yet we offer no intentional pathway for this to
occur. Instead, we have the crazy idea that some Sunday
morning, the person who goes to Scouts on Thursday night

Worship
How about worship? Is worship designed to encourage new
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A Pastor Speaks
will wake up and suddenly decide to go to church on Sunday.
Friends, this occurs rarely, if at all.
How does your church offer hospitality to groups who use the
building so that there is an opportunity to build relationships? If
a church is not willing to offer hospitality and opportunities for
building relationships, then we must ask, with all due respect,
why are you letting groups use the church? Issuing a key is not
hospitality. Churches are not in the landlord business. We are in
the people business. If we are not willing to invest in the people
who use the building, then we must ask ourselves why outsiders
are using the building.

Kindness is the New Evangelism
BY ANDREW PONDER WILLIAMS
Andrew Ponder Williams says that simple acts of kindness can counter the dominant cultural narrative of meanness and be a
powerful way for the church to connect with others. Kindness, he suggests, is the new evangelism.

So much of the narrative in our culture today can be
summarized as just plain mean. From the way customers behave
at the corner restaurant to the dialogue of lawmakers on Capitol
Hill, there is no shortage of people being nasty.
Kindness is simple but challenging. Kindness is global. Kindness
is Christian. Kindness is contagious.
As Christians at our best, we spend our energy decrying the
cruelty of all those around us. At our worst, we fall victim to the
same cruelty within the walls of our congregations. What if,
instead, our response to society’s fixation on bad behavior was
to model a different way?
We have traditionally thought of evangelism as an invitation to
those outside the church to experience God’s love by joining us
inside the church. Instead, what if simple acts of kindness to
those beyond the walls of our churches became our new
approach to evangelism?

to buy a whole bunch of chocolate chip cookies for a fair price.
We wrapped each cookie in a napkin and included a small card
inviting students to our weekly dinner. If you ever want to feel
like a celebrity, stand in the middle of a busy college campus
corridor with a whole bunch of cookies!
What we learned about kindness
We experienced three types of reactions from the students. One
was instant glee that there were cookies and that they were
free. The second was to politely decline the cookie initially but
return within approximately 30 seconds to inquire if they really
were free. The third was to completely refuse the cookie out of
disbelief that we were giving away cookies without a gimmick.
These responses taught us something about kindness. Kindness
is simple but challenging. Kindness is global. (So are cookies!)
Kindness is Christian. Kindness is contagious. But some people
will never believe that something desirable is free.

The power of basic kindness

The varied reactions to our random acts of kindness created
many opportunities for our student leaders to begin
I did not realize the power of basic kindness until the students I
conversations with those who received cookies. Our kindness to
shepherded in a campus ministry at the University of California,
everyone in our midst frequently made people ask us who we
Irvine, came up with a distinct outreach plan. Instead of having a
were before we could volunteer the information. We discovered
table lined up next to all the other church groups at the student
that kindness not only attracted positive attention to our
involvement fair, we decided to offer random acts of kindness to
ministry, it also helped us stand out from the crowd within the
students roaming the campus between classes.
Christian community on our campus.
Thanks to my spouse’s occupation at a grocery store, I was able
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A Pastor Speaks
How can kindness be a form of evangelism in your context?
The most effective uses of kindness are highly visible and
interpersonal. Here are some starter ideas for a variety of
contexts:
1. Facility-use evangelism
Your church likely hosts outside community gatherings, from
Scouts to recovery support groups. Pick a couple weeks a year to
leave snacks and other fun things in a visible spot in the meeting
rooms of these community groups. Make sure to include bright
and simple literature about your church that highlights your
desire to welcome them into a deeper connection.
2. Sermon series
You can’t go wrong with a sermon series on kindness. This is a
great way to get your congregation thinking about how they can
live out their faith by simply being kind.
3. Define kindness as central to your mission and values
You can work with your congregational leadership to define
kindness as a part of your congregation’s mission and core
values. This will establish a distinct culture for your ministry.
4. Offer kindness to those in crisis

Watch your local news to see where kindness is urgently needed
in your community. Perhaps the staff of a bank that was robbed
would appreciate encouraging notes.
5. Cookies
Of course, we are ending with cookies. If all else fails, pass out
free cookies to strangers of any age. From neighborhood
sporting events to senior centers to college campuses, you will
make someone’s day meaningful and memorable. All those you
reach will come to associate your church with kindness (and
cookies). That’s evangelism at its sweetest.
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Pictures from NYAC 2019
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Connecticut Youth in Action
Ministry to youth is an essential part of the missional focus of the church, and teaching young people in the
church to grow in their relationship with God prepares them to serve Christ in all they do in their
adulthood. We invite you to send us articles and pictures on great things that youths are doing at your
church. Let's celebrate the future of our church!

Youth/Middlers News
June and Summer Updates!
BY REV. BOB KNEBEL
Pastor at West Hartford UMC, CT

For the month of May, our youth group did a Random
Act of Kindness! We baked cookies using our fabulous
church kitchen and then delivered some to the WH Fire
Department on our road, some to the WH Police
Department, and Suzy took some to the staff at the
Friendship Service Center. We wanted to say thank you
for all that they do! All were very appreciative, and we
got to get in a brand new fire truck!
Our last meeting before breaking for summer
will be this Sunday, June 2 at 10 am in the youth
room.
Here is information for the month of June as
well as some summer info.
June Outing: On June 22nd at 4:00 pm, we will do an
end of year picnic at Katey's house! We will have yard
games and campfire desserts. Yumm.... We ask that each
youth bring an appetizer/side or dessert item to share.
We are thinking we will do pizza as the main dish as
Katey will be very pregnant and not cooking out. :-)
August Outing: Save the date! This is not set in stone, but one of the first two weekends in August, we are hoping to go for
mini golf and ice cream! More info to come later. We are inviting our upcoming 5th graders to this outing! So please welcome
Jonah, Gabe, and Lauren! :-)
UMARMY: Our trip will be July 14-20, 2019 and will be in Dover, NH. This is an amazing experience and an awesome opportunity
for team building and even further bonding of our youth and middlers. Registration is now open!
An email with more information was forwarded to everyone who is in grades 7-12, but please see Mary Suter for additional info
or send us an email at whumcyouth@gmail.com
We look forward to seeing yall!
Katey, Mary, Suzy and April!
whumcyouth@gmail.com
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Prayer Requests
We pray because we believe in the power of prayer. Prayer keeps us connected with God and with one
another. You can submit prayer requests to the link below, and the district will keep you in prayers.

"The greatest tragedy in life is the prayers that go UNANSWERED because they go UNASKED." M.B.

Please take the time out to let us know what prayer request you have for us. Let us share what’s in your heart and mind with
your brothers and sisters in Christ. When we pray for one another, miracles being to take place. You can click here to submit your
prayer requests or type in on your browser: https://ny-reg.brtapp.com/PrayerRequest
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Mark Your Calendar

People's UMC & Project Restore Health Symposium
Saturday, June 22, 2019 from 11am to 4pm
People’s UMC in Astoria, NY
Click here for more info

Mission U
Friday, July 26 to Sunday, July 28, 2019
Hilton Stamford Hotel
Click here for more info

Disaster Preparedness Forum
September 28, 2019
Prospect UMC in Bristol, CT
More information to be announced
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